
2011 GLOBAL GAMES - SUPPLEMENT TO SELECTION POLICY 
 
 
STAFF NOMINATIONS: 
 
By way of formal typewritten “business style” CV and accompanying photograph. 
Preferably CV and photo sent electronically to aide circulation.  CV to include full 
background of relevant employment and voluntary roles; recent and relevant experience; 
full details of formal qualifications and any additional CPD training that may have been 
undertaken or other skills (eg. languages; first aid qualifications; deaf awareness; signing 
etc), and referees.  It should also include name; address; date of birth and Criminal Record 
Bureau Disclosure status, including issuing body, date, or where just applied for, date of 
application and to which body. 
 
Nominations will only be accepted with the endorsement of the relevant Home Country 
Association and through the official office of that Home Country.  
 
CV’s should be updated and re-submitted.  Nominees should not rely upon an assumption 
that the SSC members will have up to date information on to consider their application. 
 
 
Criminal Record Bureau Checks 
In order to be considered for selection any nominee must already have a  valid CRB 
(Enhanced) Disclosure or HC equivalent through their Home Country Association or 
Sports Governing Body that is not more than 18 months old on the day after the GB Squad 
is due to return from competition.  An individual cannot be considered by the Selection 
Committee under any other circumstances. 
 
 
Minimum Qualifications & Experience 
Please read sections 8, 9 and 10 of the Athletics Selection Policy for details for each 
position. 
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